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Policy Statement

The Illinois Competitive Energy Association (“ICEA”™ or “Association”) declares that all persons
have a right to work in an environment free from sexual harassment. Sexual harassment of any
person, regardless of any employment relationship or lack thereof, by any Association employee
in any capacity will not be tolerated and is prohibited. The Association affirms that sexual
harassment complaints against an Association employee will be treated by the Association Board
of Directors confidentially and appropriately, that a violation of sexual harassment prohibitions
by an Association employee will lead to severe consequences, up to and including employment
termination, and that retaliation by an Association employee for reporting sexual harassment
allegations is prohibited.

Purpose

The Association is committed to providing a work environment for any person served by or in
communication with the Association that is comfortable, safe, and free from sexual harassment
of any kind and any type as defined by the provisions of Public Act 100-0554 (5 ILCS 430/5-65)
and as prescribed by the Illinois Secretary of State’s Anti-Sexual Harassment Training under the
Lobbyist Registration Act (25 ILCS 170/4.7).

Definitions

Sexual Harassment means any unwelcome sexual advances or requests for sexual favors or any
conduct of a sexual nature when: (i) submission to such conduct by an individual is either
explicitly or implicitly a term or condition of an individual’s employment; (ii) submission to or
rejection of such conduct by an individual is used as the basis for employment decisions
affecting such individual; or (iii) such conduct has the purpose or effect of substantially
interfering with an individual’s work performance or creating an intimidating, hostile, or
offensive working environment.

For purposes of this definition, the phrase “working environment” is not limited to a physical
location an employee is assigned to perform his or her duties and does not require an
employment relationship.

Covered Employees Under the Association’s Anti-Sexual Harassment Policy

The Association’s employee covered by ICEA’s Anti-Sexual Harassment Policy is Mr. Kevin
Wright, Association President and Lobbyist, located at 1601 Clearview Drive, Springfield,
Illinois 62704. While not an employee of ICEA, Mr. Michael Strong, Outside Counsel to the
Association for administrative, regulatory, and legislative matters and registered Lobbyist,
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voluntarily agrees to be bound by this policy as if he were an employee in addition to the anti-
sexual harassment policy(-ies) of Funkhouser Vegosen Liebman & Dunn LTD, 55 West Monroe
Street, Suite 2300, Chicago, Illinois 60603.

Association Employee Anti-Sexual Harassment Training Program Requirements

No later than January 31 of each year, all employees of ICEA will complete additional training at
minimum on ICEA’s Anti-Sexual Harassment Policy and applicable law. Training may be
administered by Outside Counsel to the Association or another entity at the discretion of the
Board of Directors. ICEA employee attendance at training, which may be conducted in person,
over the internet, or telephonically, shall be documented.

Complaint Reporting Procedure

Any individual, who is the subject of sexual harassment by an Association employee, shall report
such allegation or complaint to the Association’s designated Board of Directors or to the
Secretary of State’s Inspector General as follows:

Ms. Teresa Ringenbach, Past Association Chairperson

Senior Manager, Government & Regulatory Affairs (Midwest)
Direct Energy Services

106 North High Street, Suite 220

Dublin, OH 43017

(614) 633-6829

Teresa.Ringenbach@directenergy.com

Mr. Michael Nugent, Association Chairperson
Senior Regulatory Counsel

IGS Energy

6100 Emerald Parkway

Dublin, OH 43016

(614) 659-5065

Michael Nugent@igs.com

Secretary of State Inspector General’s Office
324 West Monroe Street

Springfield, IL 62704

(217) 785-2012 or (630) 424-2564
http://www.reportitnow.net/

Confidentiality
The Association shall consider all sexual harassment complaints to be confidential to the
maximum extent possible.
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Retaliation

Any Association member, director, or officer and any Association employee shall not retaliate
against any individual who files a sexual harassment complaint nor is a witness of a sexual
harassment violation.

Violations of the Association’s Anti-Sexual Harassment Policy and False Reports

Any Association employee who is found to violate the Association’s Anti-Sexual Harassment
Policy shall be subject to appropriate and timely disciplinary action, up to and including
immediate termination of employment, by ICEA’s Board of Directors. Any individual who is
found to file a false report alleging sexual harassment by one of its employees will be referred to
the Secretary of State’s Inspector General’s Office by ICEA’s Board of Directors. For the
purposes of this section, Outside Counsel to the Association Michael Strong shall be subject to
discipline, up to and including immediate termination of contracts for violations of this section
involving or arising out of his work with ICEA.

Policy Availability

The Association shall make available its Anti-Sexual Harassment Policy to any requestor within
2- business days from the date that the written request was made. Requests for the Association’s
Anti-Sexual Harassment Policy may be made as follows:

Kevin Wright, President

Illinois Competitive Energy Association
1601 Clearview Drive

Springfield, IL 62704

(217) 741-5217
Wright2192(@sbcglobal.net

Ms. Teresa Ringenbach, Past Association Chairperson

Senior Manager, Government & Regulatory Affairs (Midwest)
Direct Energy Services

106 North High Street, Suite 220

Dublin, OH 43017

(614) 633-6829

Teresa.Ringenbach@directenergy.com

Mr. Michael Nugent, Association Chairperson
Senior Regulatory Counsel

IGS Energy

6100 Emerald Parkway

Dublin, OH 43016

(614) 659-5065

Michael. Nugent@igs.com
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Association Employee Sexual Harassment Complaint Reporting
An ICEA employee who is subjected to sexual harassment behavior or is a witness to sexual

harassment of another ICEA employee under the provisions of Public Act 100-0544 and the
Lobbyist Registration Act shall file a complaint report with the Chairperson of the Association’s
Board of Directors and/or with the Secretary of State’s Inspector General’s Office. Outside
Counsel to the Association shall follow the reporting procedure 1n this section if the relevant
actions arise out of work with ICEA or involve ICEA employees.

Declaration

I, Kevin Wright, as a full-time employee and President of this Association, have read,
understand, and acknowledge receipt of ICEA’s Anti-Sexual Harassment Policy. I will comply
with this Policy in its entirety and understand that failure to do so will result in disciplinary
action including termination of employment and prescribed penalties under the Lobbyist
Registration Act, by the Secretary of Staie’s Inspector General, by the Executive Ethics
Commission, and any rulings by courts of law or other applicable agencies.

Loiliyit Cprmcany 4, 3020

Kevin Wright (Date

Declaration

1, Michael Strong, Outside Counsel to the Association, have read, understand, and acknowledge
receipt of ICEA’s Anti-Sexual Harassment Policy. I will comply with this Policy in its entirety
and understand that failure to do so will result in disciplinary action including termination of
contract(s) with ICEA and prescribed penalties under the Lobbyist Registration Act, by the
Secretary of State’s Inspector General, by the Executive Ethics Commission, and any rulings by
courts of law or other applicable agencies.

‘ /\7 January 16, 2020

Michael Strong Date
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